
80lst 1-:Ie.eting 
D£ 10-29-70 

v. IYia.tt~rs rocoD'lr.l~ndod by tho President ••• (cont'd) -

FF. General Adninist~ation (cont'd) -

8. Inclusion of the Vice-President for the U.P. in Los Dafios 
as a nenber ••• (cont'd) - · 

~pproval of this reco~~wndation will require an 
ac~ndnont of the nez::ibership of the Doard as constituted 
at th9 789th oeeting of the Doard of ~~egGnts on Noveober 
25, 1969. (Pleas~ see Appendix rlf.r~F', paga _2_28,;._ __ _ 

-- for copy of the President 6 s HerJOrandum to tha Doard 
dated 13 October 1970.) 

Doc.rd action: Approv9l. 

In this conn9ction, Reg0nt Fona.cier suggested that the 
?rnsident study the possibility of giving the Dudg~t Director 
rn.orq participation as a r1!3gulcrr merJber of the Dudget Heview 
and Progran Evaluation Doard (of which he is now ex-officio 
s~cretary), ho b-:dng th'9 nor~ objective araong thosG in-the
Doard whil9 tho oth~rs may have their nests to f~ather. 

9. Upgrading of Class T~l~vision Pr()'Jrm:l Produc~r froo Range 
4 to 1a.n~3 7 of th~ Position Classification and Salary Plan 
for irlninistrativa ~orsonnel: 

This recoi:Dendation tak~s into consideration the area 
of Industrial Journali~, n~wly set up in the Institut9 of 
~Jass Coi:nunication, which substantially changed the 
responsibilitias of th9 position. In addition to th~ fact 
that this position deoands a reservoir of creativity and 
ability to i.Dprovise, it also covers thG coordination and 
supqrvision of ~)<usonn~l in any prcduction job, lri\ich kird 
of sup13rvision is allocated to l~ange 7 of the Salary Plan. 

Doard action: 11Eproval. --
10. Merncrandur.i dat9Cl October 24, 1S70 from the President 

(iippendix ':XX'~ pagqs 229 to 231 ) recC'.!UlC.ending the 
adoption of the following rul~s to govern leave of 
absqnce and sp~cial detail with the subsequent aoendmant 
of th~ sI,:JGcific Ccdal provision: 

(a) With. respect to mo.Dbers of the faculty and non
academic personnel 'Who accept career positions in 
the national government, a leav~ of absence or 
special dotail of on9 year shall be renewed only 
once; 
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80ls"" Meq+ing 
B@, 10-29-70 

V. Mat+o,rs ro,cornm~nded by the Pr~sident ••• (cont'd) -

FF. GenP.ral Adrninis+ration (con+'d) -

10,. MemorandUILI. dati:rl Oc+obu 23, 1970 ••• (con+ 'd) -

{L) S~cial service 1P.av0 not +o exceed four years shall 
LP. granted +o membo.rs of the faculty who accP.pt, on 
a +emporary basis, government positions which are 
priruarily confiden+ial, policy-deten:iining, or highly 
+~chnical, to,nuro, +o whid-1 is usually t~rminable at 
+he pl.9usure of +h11 appointing power; Providoo, howover,,. 
'i:~,111t L.i.onLci"s. of +hq .f.amil+y _gppn,;!.ntnQ, +o a6ynrnn,,n+ 
~-~h "'.l.ons iii' which +h~y maintain dirnct conn~ction 
~i+h the Univ0rsi .t:y shall L2-lL.n.!itl~ to a leav~ of 
aLs~nc]__co+~rminous wi+.h such ~ove!nment position. 
(Auencment underscorGd.) 

( c) The above rulo,s would not preclude an arrangel!lent 
where].)y the profo,ssors concernoo may retain th~ir 
link wi3:h the Univo,rsity, like being appointed as 
prof~ssorial l~c+urers or sarving as consultants to 
+hG various units of th~ University. 

Note: LimP·ing +.h~ number of rf':)newals of leaves 
of abs~nca will enable tho University to appoint 
p~nnan~n+ replacaments for professors recruited 
into tho. goverI1!!19nt. A dis+inction is made 
betwnen career positions in th9 government and 
policy de+en:d.ning positions which are usually 
co+P.ru1inous with the t~rm of a President of the 
Philippinqs. Leavga for thP. firs+. category 
should L~ short er than thq second, bqcause 
a professor who accepts a career position may ba 
said +o have decided to l~ave the Univqrsity 
pennanr:mt ly. On the other hand, on~ who accept a 
a policy-dAtarmining position does not enjoy 
s~curi+y of +enure; allowing hie. to return to 
his acad.qmic position, h~ would bring back into 
+.he Univqrsity frosh insigh+s and new knowledge. 

Doard action: ~pprovcl with am~ndra~mt. 

11. CrP.a~ion of the posi+ion of Executive Assistant. (R-0 and 9) 
in +h~ Index of Classqs for lk:iministrativt;} Personn9l. Thia 
class will be descriptivg of duties and responsibilities of a 
s.t-aff parson in the office of at l'9ast a third-l~val executive 
or administrator, but wh.o may not be pexfonning adr.i.inistra'4:ive 
offic~r ft.inctions at +he first l~vel of supervision. 
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APPEND1X ---~~·.: _____ . 

M E M 0 l~ ii N D U M -------·----
F o r : The Doard of l.(egonts 

Univarsity of the Philippinae 

0 C T 2 '·~ 1970 

Subject : Recommendation to lkiopt lfaw Rule Concerning Government 
Service Leave · 

Tho nationul government has frequently turnad to the faculty of the 
University of the Philippines for talent neoded to,fill vital poei-· 
·tions in the executive bureaus and adrainistrative agencies. This 
relianco on U.P. faculty aenbers to help in solving problems of 
national importance is to be encouraged, for it accords with the ~eneral 
purpose of the University of applying knowledge to actual social problems. 
In othe~ words, the University realizes that knowledge discovered in the· 
research laboratory and in the classroom must ·1:~(,put to good use. One 
means of achiavin~ this is for the University to share the talents of its 
faculty mer•.bers with the nationul governmant. 

This increasing reliance on U.?, for needed expertise, however, depletes 
the ranks of the faculty. This pro!)len can be appreciated better if we note 
that the nurber of faculty menbers serving with the government grows larger 
every year, and, it is the more corapetent members of the faculty who are 
usually ir.ipressed into governnent service. 

DUF'1"1TION OF LEI~VE Pl\IVILEGES 

Faculty nenbers who accept positions in the national government either 
go on leave of absence without pay or are placed on special detail. On 
leave of absence, the U.P. Code provides: 

fut 239 Leave of absence without pay, not to exceed one 
• ~ hall be granted for good cause, the absence to 

year at a t e, s so as not to interfere with the work of the 
be tined in advance h r That where a leave of absence without 
University; Providec;!, :'9ve'fhat the applicant cay ptirsue ~vanced 
pay is applied for in ° er shall direct the Dean or Director 
studies abroad, the Pre:!_d~~!r it would be a more feasible arranQe-
concerned to ascertain e aso the application is granted, to 
ment for the University, in ~sa~t faculty member among the remaining 
allot the functions of tsubhe stitute, and to make a correspondinq 
members or to employ a , · 
report thereon. 
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Special detail by the President of the U.P. 
the following terns: is allowed under the Code on 

Art. 241. A member of the facult . 
officer may be assigned by the Presidy or an administrative 
in the Philippines or abroad for th :t on a special detail 
or any of its units and under condi ~i nei;, t of U~e University 
each case; Provided, That members of ~~s i be fixed by him in 
at the tirL1e of the detail may be gr t~ aculty "Who are married 
of one hund:ed. fifty (PlSO) pesos P: mon~ extra family allowince 
date of their departure from a Philippine , , rttotcoz:math nee from the 

h · · 1 i h po o a date of t eir arri va n t e Philippinos if in th i · f . 
dent the circumstances war:-ant. · e op nion o tna Prasi-

v.Jhile L:!av.~ of absence is limited to only one year under the u.P. Code, 
rene-wals have boen allowG<i year after year. It is submitted that the number 
of rs!}_.,·wals of leaves of absence be limited so as to enable the university 
to appoint perraanent replacenGnts for the professor recrui tad in the go..;. 
vernnent. · . 

In this connection, the p:;:-actice of other universities may provide 
a guide in delimiting leave privileges. Harvard provides for t~ years' 
leave of absonca for its professors who go into governruent service. It is 
said that Harvard's two-year rule is so inflexible that after -economist 
Hohn Konneth Galbraith had been away for two years as U .s. 11mbassador to 
India, the university gave hL~ the choice of returning or losinq his profes
sorial position. Galbraith had to return to Harvard. The Haaaachussetts 
Institute of Technology adheres to the two-year leave of ai:~s~ce rul~. 
It bent its rule ard extended three years' 1eave to economist W. W. Rost ow, 
who joined in 1961 President Joanson's advisory group as a foreign-policy 
aide. When l{ostow did not return after three years, he was,, asked either 
to return or resign. He amsignod. When he tried to go bac .... to MIT in 
1969, he found his job filled, and the university would not take him back. 

1~This raised quite a furor. in U.S. acade~~ c~~~~~~h~;~:w:~~~~!~i!~:!.m 
.\ostow was denied readmission because of s r his return.) More 
mr, and that HIT feared student power eJ~~os~ 0~~ have a provision for 
liberal is the University of Chicago, 'Wide ~ join the government, since 
indefinite leave of absence for J)!Ofessors · 0p Shultz Just as liberal it - t f Labor George • • __ ,.. 

gave one to U.S. Secre ary o k b ck into its faculty rw~s 
is the University of Michigan, which too i a and Welfare under the previous 
Wilbur Cohen, Secretary of Health, Educa;r: the Un'iversity for eight years. 
Demonatic administration, "'1° was away 'ties is swrmed up in the words 
The short leave rule in llmerican unive~~1 1 acadeIDlc career is to go into 
of Prof. Paul Sanualson of MIT: &'The t:; " 
govenunent--but not for too lengthy a 6 • 

2~0 
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In limiting the renewal of le 
. li . h aves of abs i the Phi ppines, per ape it may be r l ence n the Uni vars! ty of 

career positions in the governraant ~ ev~t to mak:e a distinction between 
are usually co-~erminous with the tern ~flicy-detarmininq positions "41lich 
For instance, t.i.1e pcsi ti on of Direct - f a President of the Philippint:.s 

i wh • 1 th t or 0 the Nati l Li ~ • posit on, .. 1 e .. a of the Chairman f th ona brary is a career 
Hernber of tho Cabinet usually coincid~s wi ~h N~~ional Economic Council or 
Thus, leaves of abnence for the first 0 t . at of one administration. 
shorter than that for the second ca+ego a ego? of officials should be 
career position may be said to have ·dee~~ ; p~ofessor l·fri.o accepts a 
permanently. On the other hand one who 0 . eave the University 
position docs not enjoy securit; of tenur:c=~i a P~~icy-detertrlning 
ment is very likely tampor~y. Profl.sion should ~ s~t l~th the govern
such an official to return to his ac'adomic posit! . f 9 ~our rules for 
in high-level policy_.;1aking in the govern.'11.ent foronsevoarr,al er parth icipaldtinq 
b . b l,. t th U i i years, e wou 

ring aci:... o ... e n vars ty fresh insights and new knowl~ge not only in 
his fiold of expertise but also on the decision-making process of our 
government • 

PROPOSAL - -- -- -.- ... - -
It is therefore proposed that the U.P. Code. provision on leave of 

absence and special detail be &L3nded so that (l) with respect to members 
of the faculty and non-academic personnel who accept career positions in 
the national 0overnment, a leave of absence or special detail of one year 
shall be rene-t·red only once, and (2) special service leave not to exceed 
four years shall be granted to members of the faculty who accept, on a 
temporary basis, goverru-:-ient positions ·which are primarily confidential, 
policy-determining, or highly technical, tenure to which is usually tennin-
able at the pleasure of the appointing power. 

This proposal would not preclude an arrangement whereby the professors 
concerned may retain their link with the University, like being appointed 
as professorial lecturers or serving as consultants to the varicus units 

of the Uni ve:rsi ty. 

231 

(Sgd.) Sa1v_ador P. Lopez 
President 


