
1092nd Meeting 
BOR. 11-29-95. 

v. 

The Vice-Chancellor for Academic Affairs of the 01 
U.P. Open University explained that it would have no 02 
need for the services of· Professor Ymson after 31 03 
Decembe~ 1995. 04 

05 
06 

Board act ion: ·Approval of the 07 
appointment of Prof_ Grace C_ 08 
Ymson as Affiliate Associate 09 
Professor, U.P_ Open University, 10 
effective 9 May 1995 until 31 11 
December 1995 only. 12 

POLICY_MATTERfi_EOR APPROVAL BY THE BOARD 

The .following matters were submitted for APPROVAL by 
the Board, its action being indicated at the end of each 
item: 

A A- Proposal to institutionalize and expand the system of 
., Teaching Associates/Fellows (Please see Appendix A for 

the proposa L ) 

Board action: Approval, effective as 
of the Second Semester of 
Academic Year 1995-1996, BUch 
that these rules shall apply to 
Teaching Associates and Teaching 
Fellows who have been newly­
appointed, or reappointed (as 
distinguished from one whose 
appointment is renewed) as of the 
Second Semester of Academic Year 
1995-1996; provided that those 
who were already in the ·service 
aa Teaching Fellows or · Teaching 
Associates prior to the start of 
the Second Semester of Academic 
Year 1995-1996 shall continue to 
be governed by the rules 
applicable to them (i_e_, prior 
to the approval of these new 
rules)~ 

It shall be understood 
these new rules euperaede· 
exiating rules, aubject to 
·proviso specified in 
preceding paragraph. 
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At•-'• A 
PUOPOSAL TO JNSTITUTION1U.IZE AN~ E~ANp THE SYSTEM OF 

TEACHING ASSOCJATES/FELLO\VS 

A; Backgr01md 

1. The School of Economics begaIJ implementing a system of Teaching Fellows 
sometime 111 1975 mi a strategy for "lapping potential faculty members." The teaching 
fellowship was to be awarded "only to those who are recognized as potentiaI Ph.D. 
material." At. present, a Teaching Fellow ha.'3 a teaching load of lliree (3) units, a 
study load of nine (9) units, and the following benefits: a salary of P4,560 a month 
for M.A. Candidates ·or P5,000 a monU1 for. Ph.D. candidates, a book allowance of 
Pl,440 a semester, and free tuition privileges. . 

2. The Board of. Regents approved U1e ·establishment of a system of Teaching 
Associates first at the National Institute of Physics, College of Science, on 22 
Jariuary 1985 and then at U1e Natiomil Institute·of Geological Sciences on 25 June 
1987."to replace positions oflnsliuctors of the Institute". Teaching Associates were 
to be a'3signed six (6) !mils ·of teaching load and up to nine. (9) units of graduate 
course work." 

Since then, Teaching Associates have also been appointed in U1e lrtstitute of 
· Chemistry and the Iristitute of English and Comparative Literature, College of A-is 
and Letters. · 

· . At present~ Teaching Associates receive a.monthly compensations of P5,791. 
which is .equivalent to the salary of Instru~tor 1 (SSL Grade 14-1 baBed on NCC 
No.74 dated 2 January 1995), a book allowa1ice of Pl,000 a semester and, and free 
tuition privileges · 

. . . . 

· 3. UP Los Banos has also adopted the system of hiring teaching as~ociates/ teaching 
fellows. · · · 

· B. Proposed Institutionalization of Teaching Associatesff eaching Fello;vs . . . 

TI1is proposal aims to institutionalize and· .expand th~. system of· teaching 
associates/- f~llows in order ·to accelerate the recmitment of highly-qualified faculty 
and fut:ther; encourage the developinent of existing faculty. · · 

111e proposal.was introduced at U1e 13001 Me.eting ofthe Pi·eside1it's Advisory 
Council (PAC) on 9 August 1995 and refetTed to the Autonomous Units (AUs) for their· 
consideratimL 111e comments oftheAUs were disc~ssed and.intergraled.bythe PAC al. 
its 132nd meeting on 19 Octobel· 1995. 

· TI1e PAC e11dorses the proposal, swnmarized below, for ·con.siderlltion nnd . 
approval by the :aoard of Regents. 
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1. The tenn "T~ching Associates" shall be used for M.A/M.S. students who m-e 
assigned to teach 6 to 9 rn1its of rn1dergraduate c.ow·ses in the Deparbnents 
where they m-e enrolled in as graduate students. Teaching J-\ssociates shall be 
required to enroll in six to nine (9) ·rn1its of graduate comse work or six (6). 
units of thesis work in addition ~o their teaching assignment · · 

2. TI1e tenn "T.enchJng Fellow" shall be ueed for Ph.D. students who ere assigned 
to teach 6 to 9 units ofw.1dergraduate courses in the Departments wi1ere tl1ey are 
enrolled in as graduate students. Teaching Fellows shall be required to enroll 
in eix to nine (9) units of graduate cow·se \\'.Ork or twelve (12) units of 
dissertation work. · 

3. Faculty members whose depru1m.ents do not have M;A/M.S./PILD. programs 
. may be appointed. BB Teaching Associates/Fellows provided they enroll in. 

graduate programs in accordance \Yitl1 tl1eir home department's priority fields of 
study and subject to the recommendation of their Department Chairperson and 
approval by the Denn. 

Teaching Associates/Fellows belonging to this category shall be 
required to cany a teaching load of 6 to 9 wlits in the it~ home deprutments. 

Teaching Associates shall be required to enroll in six (6) to nine (9) 
units of graduate coiµ-se work or six (6) units of thesis work (towards m1 
M.A./M.S. degree) in addition to their teaching assigi.unent in their home 
department. 

Teaching Fellows shnll be r~quired to. e~oll in six ( 6) to nine (9) units 
of gradunte corn·se work or twelve (12) unite of dissetintion work (tow11;rds the 
Ph. D. degree) m ·addition to their teaching assignment in their home 
department 

4. Proposed Employment Status, Duties and Responsibilities of Teaching 
A.ssodatesffenching Fellows 

4.1 Employm~nt Status: 

It is ·proposed that Teaching Associates/Teaching Felfows be appointed 
on a contractual yearly basis such that ·in retum for part-time teaching 
services U1ey shall be given full-time graduate study privileges. Hence, 
Teaching Associates /Teaching Fellows are to be categorized according to 
U1eir employment status as conb·a.ctual employees of U1e University who are 
non-regular faculf.y members and Teaching Associates/ Teaching Fellows. 

4.2 Duties and Responsi~il1ties: 

' . 
A Teaching· Associate/feaching Fello~Y shnll be required to handle a 

teaching Joa~ of at leas( six ( 6)° w1its and at tnost nine {9) wiits a semester 
and to carry a semestral study .toad of six (6) to nine (9) units of graduate 
course work or twelve (12) w1ils of dissertation work. The teaching duties of 
a Te~ching Associaten'eaching Fellow may cover any of the following:. 

.. , .. , . 



(n) Teachine :m undergrndm1f e lecture course IJrnt mny be nsnigned by Uie 
im1fil11(c director or dcpmh11c11( clmir; . 

(b) Ilm1dli~g 1.abornl.ory, rccil:ilion, nnd discm:sion classes Umt may be assigned 
by lhe 111nltl11le director or drpnrlment chair; · 

(c) J\sHi~li11p, a rcgulnr liic11lly llll'lllht'r of' lhc i1u::lil11fc/dcpm·fme11l in !he 
J;Upcn_h;ion of 11111lr.rp)"nd11:1lc Jicld wmk cout·ses or spccinl projects; 

(cl) Cnrrying out nll olher lcnchi11g duties nnd responsibilities related lo Ute 
n.forcmenlioned Jimcl ions. 

fn cnsr. n Tcnching Ansociah--f"i°rnching Fellow io o.fficiRlly· eent nbrond 
for !mining or disscrlnlion rcsc11rch,(m1 j>nrt of n "Rmulwich" M.A/M.S./Ph. 
JJ. prngrnm) hk/her knchin~ ohli~nlions mny he waived. ·me nchm.J port­
li11w tcacl1i11g scrvicrr. of a Teaching J\ssocialc/J'cacl1i.11g Fellow within a 
yt'Hr shaJI bl~ co1111led no eq11ivnll"'11l to T/2'1 of n yenr of government service, 
where T is the lotnl l:enching credits of the Teaching Associnle/f enching 
Fellow for the ye:ir, cxcl11ding munmer credits. 

4.3. l'roposed Compensation, Benefits end Privilege~ ofTenching 
Afll.lociules/f enching Fellows 

Teaching J\Gsocinles/l;ellows slmJI be cnlilled lo U1e following 
compensation, benefihi nm.I privileges: 

11.3. l. A salmy of 1'6,583 /mo. or P78,996/yt~ru· if U1e Ttnching 
Am;ociale/Fellow possesses only a bachelor's ·degree in ~1e 
discipline of the innlilutr/depm1.menlJor n enlmy P7,370/n~ontl1 ~r 
P88,1HO/ycnr iffhc Teaching Pellow p<HlscsscR a mm:ler's degree 111 
Ute discipline oflhc inslil11le/dep11rlme11l~ 

4.3.2 A bo'ok allowance ofl'3,000 a semester~ 

4.3.3 A waiver of tuition mid miE:cellaneous fees except slu~ei1t fees~ 

4.3.4 A U1eeie/ diose11alion grant of at leeet P 10,000 but not more Utan 
PS0,000 lo be pnicl i1t nccordance with University regulations; 

4.3.5. 111e slm1dnn.l summer honoraria, based on U1eir· equivalent faculty· 
rank, in ceee. U1ey nm given teaching eaeignments during ewnrner 
sessions. 

4.4. Proposed conditions °for oppoinbnent. and renewal of oppoii1bitent of. 
Tr'nching Anoocinlr.en·enching Fe.Howe · 

'I1te ·original appointment nnc,1 renewal of appointment of Teaching 
Associates !reaching Fellows shall be subject to die following conditions:· · 

. . 
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4.4.1 To qualify for original appoinbnent as a Teaching Associate/Teaching 
Fellow in en institute/department, en npplicm1t must have been admitted 
to the M.A./M.S. or Ph.D. Program of tlmt institute/deportment and 
evaluated to possess a good leaching potential .. 

• h1 tl1e case of faculty me~bers whose institute/department does not 
have a graduat~ ·program, tl1ey must be admitted to a graduate··program 
in the University in accordru1ce with tl1eir home department's priority 
field. (Please refer to item B.J of this proposal) 

4.4.2 To qualify for the . renewal of his/her. appoinhnent, ·a · Teachini 
Associate/Fellow must (a) be in good standing as a master'sl doctoral 
student and (b) have shown a satisfactory teaching perfonnance. 

4.4.3 111e contractual appointnient of a Tea~hing Associate/Pellow may be 
renewed from yem· to year subject to the conditions in item 4.4.2 mid up 
to the .maximwn residence p~riod allowed by tl1e University for 
mastei·'s/doctoral students, i.e. 5 years for master's students~ 6 yem·s for 
Ph.D. students who already have a master's degree upon admission to 
U1e Ph.D. progrrun~ and 8 years for those who ru·e doiI1g the straight 
Ph.D. program. 

5. Effectivity/lmplementation 

TI1e Institutionalized. system of Teaching Associates/Fellows shall 
become efiectivc upon approval by the Bo~d of Regente . 
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