26.

2.7.

SHAPING OUR INSTITUTIONAL FUTURE: A STATEMENT ON FACULTY TENURE, RANK, AND PROMOTION

Must show commitment to the department, (ollege, and University by contirued
perticipation inunit activities

Mist participate in extension activities

3 Associate Professor

3.1. Must have a PhD or equivalent terminal degree™

32. Must maintain excellent teaching record

33. Must sustain intellectual productivity by aontimied publication in reputable
refereed acadamic or literary veres or the equivalent creative work in the visual
and performing arts

34. Must ke actively irvolved in thesis/dissertation advising

3.5. Must mentor younger faculty in both teaching and research

3.6. Must develop a culture of research not anly by advising graduate students and
mentoring younger faculty, ut also by bringing them into research projects and
helping them publish

3.7. Must demonstrate commitment to the University by membership and
participation in department/College/University committees when and where
possible

3.8. Muist actively engage in extension work

4 Professar

41. Must have a PiD or equivalent terminal degree

42. Must maintain excellent teaching record, as evidenoced by imovative agporcaches
to teaching the discipline and a general 1y acospted reputation for stimilating
studert interest in learming

43. Mist meintain an active publishing career or the equivalent measure of creative

autpout in the arts; must strive for peak research or creative cutput

' Inexosptianl cases, the expectation of a PD for the ranks of Associate and full Professor may be substituted by a superior
recard of publicly available sdholarly or creative wark.
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