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a. To coordinate and supervise the (1) counseling and testing 

s~rvices.in the University; (2) in-service training of personnel en-

gated in counseling and testing services; and (3) research necessary 

for the counseling and testing services; 

b. To partidpate in policy-making activities concerning students' 

welf .re and interest; 

c. To maintain and develop an occupation~ library; 

d. "'.J submit an annual report and SJch other reports as may be 

required to the Dean of Students; and 

e. To perform such other duties as may be prescribed by rules is-

sued by the President. 

Title Four 

CONDITIONS OF EMPLOYMENT 

Chapter 17 

General Provision 

ART. 152. The Board of Regents, on the reco1!Dllendation of the Pre-

sident, shall fix the compen~ation and salaries of members of the fa

culty, officers and employees of the University.* 

Chapter 18 
• 

Academic Staff 

Section 1. Composition 

ART. 153. The acadEimic staff c1f the University System shall be com

posed of the Teachin~ Staff and the Non-Teaching Staff. (754th B/R, Jan. 

20' 1967). 

ART. 153-A. The members of the teaching staff shall be classified 

as regular member of the faculty and non-regular member of the faculty. 

(754th B/R, Jan. 20, 1967). 

ART. 154. The regular members of the teaching staff shall include 

the following:** 

* See Appendix •'Jf.i'i (New Salary Sea.le effective. July 1, 1974), 
p. 262 , infra. 

** See also Art. 170, infra, on "University Professors". 

The Revised Code of the University of the Philippines (1961), Art. 153-A


