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"DRAFT /

PREFACE
. The University of the Philippines has always been committed to academic * -
" excellence. But, as the University is coming incrcasingly-to realize, it must also show déép

co:hin_i;mcm to moral excellence if it is to continue to be looked up to as a leader. '

For this reason, the formulation of this Code has becot;le impemhve Thereisa -
- neew o identify broad' ethical principles that could inspire the faculty to a life of moral
integrity that matches their academic responsibiiity. These principles may not directly be
, enforce;lble but they api:eal to our social consciousness and our sense of personal
diséipline.

At the same time it is useful to emphasize part(lcu ar rules that addrw.mgt‘mt and
specific problems. These particular rules need the force of sanctions for their effective
implementation. But no additional sanctions are provided. Most of these rulec are already
part of the University Code, Their inclusion in this Code of Ethics is intended mainly to
reinforce the faculty’s acceptance of their continuing importhncg in Umvermty life.

With the promulgation of this Code it is hoped that the consciousness of ethical:

uprightness among the faculty will be heightened and that society's trust in thie academic
commumity will be enhanced.
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THE UP FACULTY CODE OF ETHICS

UP {3culty members shall ;

Perfbrm their roles and responsibilities in mstmchon, research and cxtenslon with a firm -
comnutment to academlc excellence, honesty and integrity.

Uphoid the integrity and dignity of the teaching profasm_n.

Be loyal to the University and uphold its honor.

Abide by the provisions of the University Charter, the University Code, atd tl"ie lawful

rules and orders of duly constituted authorities of the University System, the autonomous
umts, and the colleges.

Deal wnh their colleagues and Other Umverslty constituents in apmt of cooperatlon,
camaraderie and professionalism.

Treat their students with respect, faimess and dignity
Reselve c_onﬂicting demands guided by the best interest of the University a._nd the country

Tmbye shemselves and their students with love of country and humanity and appreciation
and respect for individual religious persuasions and difTerent cultures.

Be living examples of the conscience of the University and the nation.
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SECTION 1.

SECTION - 2.

SECTION 3,

SECTIUN 4.

SECTION 5.

CHAPTER 1. GENERAL PROVISIONS
ARTICLE 1. PRELIMINARY

Faculty members shall commit themselves to the pursuit of academic
excellence in providing basic and advanced instruction in the humanities,
philosophy, the sciences,the arts and the professions. They shall undertake
research and exten}sion conlribulipg lo the growth,dissemination and

application of knowledge.

Faculty members shall be loyal to the University. They shall uphold tﬁe -
honor of the University and avoid discrediting it with conduct

discordant with its goals, standards and principles.

In pursuit of the goals of the University, members of the faculty shall enjoy
academic freedom which is the freedom to conduc; academic and sch()larly
inquiry and to discuss and communicate the results of such inquiry
unhampered by pﬁor restraint or subsequent punishment and guided by a -

strong sense of responsibility.

‘Members of the faculty shall provide education in various fields

that will enablo those who avail of their instruction and training not only to

be members of the profession of their choice but also to be humane and

 responsible members of a free society that values human dignity.

In consonance with the University's pursuit of high standards of qdﬁcaﬁbn,
the faculty members shall pursue the tradition of academic excellence.
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SECTIN 6. Members of the faculty shall perform their roles and responsibilities as
| ‘teachers and scholars and shall discharge these responsibilities - wuh
the highest standards of integrity, honesty and excellence. ﬁq shall
.demonstrate : '

a) mw for human dignity and ielfare

b) moral and intellectual integrity

c) a sense of nationalism and a concern for community welfate

d) professionalism

e) 'initiative, crentivity and diligence
D a sense of prbpn'ety

g) devotion to duty

SECTION 7. In case of conflicting demnnds' , faculty members shall teuponsibly resolve
these conflicts according to the best intcrest of the University.

CHAPTER 2. RELATIONSHIPS WITHIN THE um_,vtmrnr
ARTICLE 1. THE FACULTY MEMBERS AND THE UNIVERSITY ADMINISTRATION

SECTIOM 1. Facuky members shall abide by the provisions of the Chartet of thé
University and the University Code and the lawful tules and orders of the
duly constituted authorities of the University System, the University and

their respective Colleges.

SECTION - 2. Faculty ‘members shall respect the office held by duly constituted _
authorities and in turn expect to be given the respect due to a member of
the academic community and of a learned profession.
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SECTION 3.

SECTION™ 4.

SECTION 5.

SECTION 6.

Faculty members shall accept their share of responsibility for the-
governance of the University. It is their honor and obligaﬁon to serve in

comnuttees within the department, the College and the Umvemty They

-shall extend their full cooperation and serve to the but of their ablhty to

accomplish the goals of the University.

Faculty members may engage in the practice of their profession according
to the rules of the University provided that such activities shall ng)i interfere

with their respénsibilities to the University and shall not impair their
integrity and efficiency.

)

Faculty members appointed as administrators shnll exetcxse

democratic leadership, observe transparency, practice object:mty and

~ faimess towards their colleagues, seek a consensus in matters of policy,

and exercise prudence in the use of University resources.

Faculty members who are appointed as.adnﬁhismtorg shall use their office
in support of the academic goals of the institution. They shall work for the

attainment - and advancement of the scholastic and research creativity of the
faculty.



ARTICLE 2. THEFACULTY MEMBERS AND THEIR COLLEAGUES AND OTHER .

SECTION 1. Faculty members shall d_ed with their wﬂeaghep in the spirit of
' cooperation, camaraderie, and professionalism. Observing these values they
shall ;
a) be sincere and open in dealing with colleagues; .
b) observe intellectual property rights of collésgues arid othets
c) respect their colleagues and others
.d) subordinate personal wishes to higher goals .
e) not engage in and discourage illegal, immoral and unethical ac;tivitia
ﬁ display éoodwill and sportsmanship at all times
g). extend moral support and material assistance v'vﬁen needed

SECTION 3.. Faculty members who teach courses in collsboratioh with others shall
comply in good fhith with previously agreed upon plans and mgng&nentu.

SECTION 3. Faculty members shall not speak ill of their colleagues and other.
University employees nor malign them by any other imeans.

SECTION 4. Faculty meinbers shall be fair to and be respectful and considerate of
" support staff.

SECTION 5. Faculty members shall not directly or indirectly encrosich on the

professional practice of their colleagues.
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SFCI'ION 6. Faculty members shall guard against the unscrupulous prachce of their
profession or field. They shall not involve themselves nor a;sisf others in
the same. They shall not delegate/ refer to any unqutlﬂiﬂed per'sdn:any task
which may be pafomed only by an expert.

ARTICLE 3. THE FACULTY MEMBERS AND THE STUDENTS |

SECHOIJ L. Faculty members' personal and professional behavior shail be connistent .
with the objectives and standards of the University. It shall be worthy of
emulation by students.

SECTION -2, Faculty members shall impart kriowledge and skills to students accqrd-ing. to’
their best lights. . | '

SECii N 3. Fm;ulty members shall be conscientious in buformihg their teaching B
" responsibilities and activities l;tcluding coursé brepmﬂqn, iitteﬁda'nce.ln
classes, correction of examinations, submission of grades, and in case of
team teaching, adhering to ;he agreed upon concept and conduct of t_h.e' '
course. They shall dismiss their classes on time, and shall observe |

punctuality and attendance in University meetings, prudence in the use of

time and University facilities and promptness in the completion of set tasks.

SECTION 4. Faculty members shall provide a class atmosphete conducive to learning .

. They shall stimulate and guide students to think.cﬁtical'ly and work

independently.
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SEC. N

SECTION

SECT'ON

SECTION

SECTION

SECTION

5'

10,

. Faculty members shall inculcate in the students a sense of moml

Faculty members shall deal impartially and fairly with tudents . They shall

_not discriminate against or act in favor of them on the basis of beliefs,

nationality, ethnicity,gender, relationship by kinship, social class or favors
received. The evaluation of their capabilities shall be based on merit. .

Famlty members sholl behave in a dignified manner. Thcy lhnll

not commit immora! acts nor engage in sexual or other forms of

harassment. They shall not use their posmon and authonty to take

advantage of students

i 4n

responsibility and respect for life and human dignity .

Faculty members shall not exploit their students .

Faculty members shall see to it that transactions wnthstudents are

transparent and above-board. They shall not enter into financial

transactions with them for personal gain. They shall discourage gift-giving.
The faculty shall keep confidential all information regarding the academic

performance of their students , unless needed for evatuation of scholastic
standing.
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SECTION 1.

SECTICN 2,

N

ARTICLE 4. THEFACULTY MEMBERS AND THE TEACHING PROFESSION

In the spirit of academic excellence, faculty members shall contmuously
endeavour to upgrade their knowledge and skills.

Faculty methbcrs shall uphold -t._he primacy of teaching.

SECTi .+ 3. Faculty members shall at all times uphold the integrity ard dignity of the

SECTION 4. _

teaching profession . They shall not behave in a scandalous manner and
shall avoid using sexist and vulgar language and gestures. They shall dress -
appropriately.

Faculty members must be imbued with the values of honoiqty,e'mciegcj; " ‘
punctuality and prudence in the use of official time and University facilities.

" ARTICLE 5. FACULTY MEMBERS IN RESEARCH AND EXTENSION

SECTION 1.

SECTION 2.

A}

Faculty members shall pursue scholarly research and eng&gé in extension

work with excéllenée, honesty and integrity.

Faculty members engaged int research shall present ﬂndlnga based on
complete and actual results. Fﬁcﬁlty members shall conduct extension

service, dissenﬁ_nate research results with openness and oommitment to

truth. They shall not plagiarize nor distort results . -
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SECTION_ 3

SECLION 4,

.Faculty members shall observe rules and prowdures promulgated by the -

Umversuy in the conduct of research and dissemination of results.

Faculty members engaged in research shall safeguard the nghts and

promote the welfare of the participants/’ subjectl of the resenrch Thus they
shall :

| a) treat human subjects with dlgmty and shall not subject thetn to i‘-' : ' '

SECTION 3,

SECTION - 6.

unncccssary pam suﬂ'cnng, embarrassment or iritrusion mto theu'

private lives
b) give the participants/subjects of the research the full emolument (if .
.any) stipulated in the research proposal but not for the pﬁrpose of

‘manipulating .the.slubje.ct's behavior

¢) ensure informed consent and'c-onﬁ'dentiality for the

participants/subjects of the research

d) treat other subjects with respect

Authorship shall be determined by the extent of pa.rﬂélpa'tiomdespeclally in
the conceptualization and analvsis of the work. The authors shall

assume responsibility for the integrity of the reseatch.
The contribution of others to the research tear ahd the funding

agency shall be appropriately acknowledged.
9
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SECT'ON 7. Equipment and instruments used in the research shall become the property
of the unit / institution conducting the research unless otherwise provided.

in a memorandum of agreement with the funding agency.

CHAPTER 3. RELATIONSHIPS OUTSIDE TIIE UNIVERSITY
:RTICLE 1. THE FACULTY MEMBER AND PHILIPPINE SOCIETY/ COMMUNITY

SECTION 1. Faculty members shall possess and promote a strong sense of nationalism,
le., safeguard Filipino sovereignly, take pride in the Filipino people, elevate

national morality and work for people's democratic rights and welfare.

They shall be living examples of the conscience of the nation. They shall

foster a healthy appreciation and respect for the chltqres of other nations.

SECI10N 2. Faculty members shall have a concern for community welfate and public

service. They shall exemplify personal commitment, service and sacrifice to

the marginalized sectors.

e (ION 3. Faculty members shall endeavour to establish harmonious personal/official

relations with other professionals and ot;ﬂcials in the community.

SECTION 4. Faculty members shall uphold moral courage and a healthy respect for
critical study and thinking imbuing their students and community with a

strong sense of responsibility for the nation and humanity.
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'SECTION 5. Faculty members shall be imbued with the spirit of democracy and
' pluralism , and not of elitism and shall pursue the continued

democratization of Philippine society.

SECTION 6. Faculty members shall propagate strong environmental consciousness and

contribute to the struggle for a sustainable environment.

SECTION  7.Faculty members shall uphold respect for basic human rights and social

justice in the community and ‘nation.

ICLE 2. THE FACULTY MEMBER AND OUTSIDE ENTITIES/PRIVATE BUSINESS

SECTION 1. Faculty members shall obsqrvé ﬁqnesty and faimess iri all their dealings

‘and transactions.

SECTION 2. Faculty members shall not 1 wer services to the exteinal entities when

such services conflict with the interests of the University.

SECTION 3. Faculty members shall not use University premises and facilities for
personal politiclhl, religious or other partisan activities except in designated

places or with prior consent of the University.
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13 January 1999D wersity of the Fhil'ppines

gk e JAN13: 19_93__
MEMORANDUM NO. 99-22

To :  Vice-President Olivia C. Caoili

Attached herewith are the English and Filipino versions of the Faculty

Code of Ethics approved by the U.P. Diliman University Council on 8 December
1998.

For the consideration of the PAC please.

T. GUNO
Chancellor -

cc: University Secretary Helen E. Lopez
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