
IJNIVERSITY OF THE· PHILIPPINES 
Quezon City 

Office of the President 

March 13, 1984 

EXECUTIVE ORDER NO. 1 

SUBJECT: Delineation of Functions of the Chancellor for 
U. P. Diliman vis-a-vis those of the President 

WHEREA.3, the administration of the University of the 
F.hilippines and the exercise of its powers are vested in the 
Board of. Regents and the President of the University insofar 
as authorized by the Board, while the Chancellors of autonomous 
universities likewise exercise powers delegated by the Board; 

WHEREAS, the President is the Chief Exem tive of the 
University, while the Chancellor is the executive officer· of the 
autonomous university and as such is directly responsible to the 
President in the administration of the autonomous university; 

WHEREAS, Executive Order No. 4, dated March 23, 1983 
an•i reorganizing the structure or the University of the Philippines, 
sp•!Cifies the offices under the President and their functions and 
and Executive Order No. 5, likewise doted March 23, 1983 and 
reorganizing the structure of the University of the Philippines 
Diliman specifies the offices therein and their functions: 

WHEREAS, at its 9G4th meeting on December 19, 1983, 
the Board of Regents appointed Dr. Ernesto G. Tabujara as A~ting 
Chancellor for U. P. Diliman effective January 1- 1984, and until 
thi3 date, the powers and duties of "the Chancellor for Diliman were 
ex..r-rcised by the President, initially as President and then as the 
fir3t Chancellor of u. P. Diliman; 

WHEREAS, there is a need to identify the powers and functions 
pertaining to the President and those that pertain to the Chancellor; 

NOW, THEREFat E, I, Edgardo J. Angara, President 
of the University of the Philippines, by virtue of the powers vested 
in me by the University Charter and the Board of Regents, do hereby 
issue this Executive Order for the purpose above stated, to apply 
only to units under u. P. Dillman, those under the direct supervision 
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of the Office of til0 i'r~s:'..dcnt, und thcs~ that are not part of any 
autonomous univers:ty (e, g,, the Basibn Land Grant). 

I. Wi.Arr:~:13 JUBj"EC'r TO TEi.E PRESIDENT'S FINAL 
A:?PROVAL 

The follow).r.;.g mat"~e.'..'3 sha::. pt:.rtai..-1 to the President or 
be submitted to li'i.m for: 1'inaJ 2Ptjrmral; 

A. Policy Matte~~s_ 

1. formulaticn and r.~:~omm~ndation of integrated 
system-wide policies and programs for the 
considerati:m and approvai by the Board· of Regents. 

2. implementation of policies adopted by the Board of 
Regents. 

B. Academic Matters -

1.. academ,ic calfmdaX' and matters related thereto• 

2. admicsion requir~ments. 

3. 'onsor't1a and o(hci· a15reements· or. collaborative 
underta~dngs wifo othr:r in8titutions, local or foreign, 
or any agr.::!em.c:1t involving foreign assistance; 
provided, t;1nt in C•.pµr0priclte oases, the President : 
may ddGe.,.'..-:: to tbe Ch2.ncellor the authority to 
app1 ov.t: aod/ or. ~lJ.f\t'!. r-;·.Lcn contracts; provided, 
Iurthc:.. ~imt a11y .: c:1s0rtium or agreement with 
a .foreign institutioa o:o:- involving loreign assistance 
sliall l;ie f:iub,tect to· confirmation of th~ ·.Board of 
Regents, 

4. establishment cf 2n1! x·uics tor. scholarships and· 
feliowstiipo funded c.i.!t o·' donations. 

5. graduP..tion of students ir.. r.ases where (a) their 
grades arc. su~Jroitte·i bc::yond. the deadline fixed 
by . the University -=:-:. ;mcil, und (b) the stud.ents, 
concerned ac--.? cl~arc':l a.nd certified by the 
faculty of the u.nit concerned, the Office of 'the 
Regis·~rar, s.r..d the G ornmit.tee ,on Graduation of· 
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Le University Council ns having satisfied all 
tl1e requir~ments for graduation; provided, 
hO\vev er, that foe list of students so approved 
for graduatiClti und~r thia delegation or" authority 
~s submitted at the next meeting of the Board 
for its infor~nation. 

6. institativn, LJ.bo!ition, or merger of courses, 
including c:1ar.ge of -::our~ title, description, 
numbcr.:..::i11. ci;c. 

7. library rules. 

a. waiver of rule on paymant. of non-citizenship fee. 

C. Fiscal and Budgetary Matters -

1. conduct of annual financial review and evaluation 
of University perZormance and operations in order 
to identify proble ns and prospects both system­
wide and individual to autonomous units. 

2. assessment of expected income, receipts and 
government subsic:y fo:- each ensuing budget year. 

' 

3. formulation of targets. thrusts. ~d priorities for 
each budget year, 

4. formulation ~r sys:err.-widc budget, and accol,Ulting 
for the oper·ating results thereof system-wide. 

D. Appoint men ts -

1. appointment of dire::tors of national iristitutes. 

2. designation of an ofZicer-in-charge of an 
autonomous university for a period not exceedizlg 
three months. 

3. appointment of deans and other heads of principal 
units. in an acting capacity •. or as offiqer-in-charge 
for these positions, for a period. of less than one 
year. 
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'.l:. ad interii·n appointment:::;, aubject to confirmation 
by the Board of h.egento. 

5. extcnsioc. of temporary appointment of Cacu.lty 
beyond th\:! maximum nu•nber of years of te:nporary 
appointment for ir...structor, as.:::istant professor, 
associate pro.fe:::::>or and professor prescribed in 
Al1 t. 177 tt1rough Art. 17Sa of the Univ.ersity 
Code. 

G. determination of the term of office of any par.:. 
ticular appointee to the position of associate 
dean, which shall in no case eXtend beyond 
the expiration oi the: ter~n of the incumbent 
dean or· his resignation or separation from the 
deanshi~. 

7. appointme11t of membero of the Vniversity System 
Personnel Board, Fellow·ship and Scholarship 
:3ystem Committee and other committees which 
the Preoident may create. 

8. determination of the claos titles and rates of 
compensation or honora!"'ia for temporary 
positions thut arE' not covered (or are designed 
not to be covered} by fa~ basic clasaification 
and salary plan.::; for the faculty, REPS, and 
administrative personnel. 

9. determination of t'.1e class titles and rates of 
compensation fer addf.tional assignment positions 
below the L~vel of head of principal unit. 

10. determination of rP.vi::;ion of rate.s of honoraria 
or allowances to b<.? granted to those who ar·e 
appointed, on an additional asaignment basis, 
to ba.:iic positions .. 

11. determination or r~vision of rates of honoraria· 
for research· projects and other activities. 

12. creation, merger, or abolition of class .titles 
in the basic classification plans for REPS 
and administrative personnel i:ho.t are allocated 
to, or are to be allocated to, any salary range 
the starting salary for which i~ lower than that 
of Associate Professor, as· well as the amend­
ment of the class specifications therefor. 
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13. reallocation, w.:.min anJ :.;&1ary range below that 
c; Asoociat0 i=·rc.fe::.:sor, of 3.ny exioting clas3 
titli? in the lx:::: •. _ clansification pl.ans. for R EPJ 
and ad .:-J.m.strative pc?';3onr.el below the salary 
range of J~~::;::iciate 1-'1·0.fc::rnor 

lL a~:.:iendment oz th~ l;asic ::ala;,~y ;;;calea for REPS and 
ad:-nini:3ti:-ativ3 per301mel pertaining to the salary 
ranE;eo th0 st·.rtinf{ :.n.:~.m·.'..~c for which are lower 
than U1<JG~ oi' A>oO~Jai·e P:.-ofe.3aor. 

E. Other Personnel Matterc -

1. adoption. of imple~:~er!tinr; rules for faculty on 
eovernment asi:agr.mcnt. 

2. grant of additionaL privileges to retired faculty 
pursuant to Art. 205 of th2 University Code. 

3. sabbatical a3oigr.1Lnen·~. 

? • Ad •nL.•iGtrative Matter·s -

1. repair and construction, with public bidding, of 
buildings invo!vin,; amounts above :C: 2 million 
but not exceeding :::· 5 million, subject to approval 
by the :<residen~ vf t!1e FhHip~ines. 

2. approving spec::'..al budget::;, regardless of the 
amount involved, for joint academic and 
trainine pr::ig:·ams and othc~· collaborative under 4 

takings betwee:n the Uni•rersity and any' external 
agency or inst:i.tuh::m1 Drovi.ded, that special 
budgets il'!vo·1~ring foc:: i.::.se of aliotments in the 
approved regnlRr !:·udg~t of the University for 
any purpo::ie other- thm1 that for which they have 
been app:>:'opri'\tc-rl 0r ea1·n-1arked :Jhall be subject 
to foe approval d ·:·he Board cf H.egents. 

3. constitutions and bv .. laws of organizations or 
associations of .facult~r r.1em.bers and other 
personnei •. 

all proposals which require action or inter­
vention by different ~ovc;,~nment offices or 
agencies. 

5. deter~nination nr l'ev::.sion of fees and other 
charge::i fer trainina .:irograms and other non­
degree proe:::-a :na or course • .1. 
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3. f:L'Cing !Jubsc1'iption rater.; for University publications. 

7. Fhil!ppine ~ollep,ian matterc 

~. appointment of th:." Chairman and members 
of th~ Eoard of JudgN;; the regular editor 
and the interim editcr; and the busine3s 
manager and staff" 

b. det~r mine.Eon of the ho:ioraria of the above 
and the other me;nbers of the Philippine 
Collegian staff. 

c. rule:> and procedure:> governing the appoint­
ment of the Philippine Collegian staff. 

Q. rules governing the Fhilippine Collegian 
in addition to tbo:>e approved by the Board 
of Regents. 

a. lease or sale of usable e~u.ipment or property, 
except real property. 

9. negotiated contracts for :;erviceo and direct 
purchase of equipment. supplies and materials 
involving amol.4nt.s alJ1.1.rr.: t-0, OCQ but not exceeding 

150, O•JO as a result of direct negotiation with 
exclusive distributors or manufacturers or after 
a canva::;s oZ at kaf;t three respons.ible suppliers, 
3Ubject to app1•0\r::il by i:hc President of the 
Fl1ilippines wher.:: the amount involved exceeds 
i'lOO, 000. 

10. purchaaes.. througt bidding. of supplies, material'.3, 
equipment, and seJ·vtce.J involving a.-i1ou_i:its above 
~ 100, 000, OJ but ·1wt exceeding il. 5 million per 
single tran;;action. 

11. rules for the safekeeping and proper disburse­
ment of funds or property of student organiz~tions 
officially approved er recognized_. 

12. proposed budget of the Transport Training Center 
prior fo its presentation to the ·Ministry of 
Transportation and Communication. 
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13. U. P. Investment Fortfolio 

a. making of decisions affecting the U. P. 
Invest .nent Portfolio, provided that he 
inform the Bo::trd cf all decisions taken 
in regard to said portfolio. 

b. all matters pertinent to the management 
of the portfolio. 

G. Mi3cellaneous Matters -

1. all matters involving the use of funds under 
the control of the President. 

2. the signing of- -

a. all contracts or agreements with foreign 
institutions and those involving foreign 
assistance; and 

b. all contracts and other documents requiring 
approval or confirmation ~y the Board of 
Regents. 

II. ACTION ON MATTERS PERTAINING TO THE 
OFFICE OF THE PRE3IDENT AND OTHER UNITS 

A. Matters pertaining to (1) the Office of the President, (2) the 
Offices of the Vice-Preaidents, (3) other units that are under 
the Office of the President, and (4) all units that are not 
part of any autonomous university shall be finally acted 
upon by the President ·or his duly authorized representative, 
insofar as authorized by the Board. of Regents. 

B. Matters pertaining to the Office and units specified in 
II. A above shall be processed, or reviewed, as the 
President may direct, by the appropriate staff offices 
c.e. g.. personnel office, accounting office, ·budget 
office, property office, etc.) in U. P. Diliman befor~ 
they rnay be finally acted upon. 
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III. 1VIATTER3 SUBJECT TO THE CHANCELLO.R'3 
FINAL ... A.FPROVAL 

The following matters. shall pertain to the Chancellor or be 
submitted to him for final approval; 

A. Policy Matters -

1. forrnulat::on and recommendation of policies and 
programs relating to U. F-. Diliman for consideration 
of the PreGident and approval by the Board of Regents. 

2. implementation of policies adopted by the Board of 
Regents relating to U. P. Diliman. 

B. Academic Matters -

1. University Council Agenda. 

2. Ad mission of Students 

a. appeals for readmission, including cases where 
the dean's decision conflicts with the recommend­
ation of the ~niversity Guidance Counselor; and 

b. waiver of foe rul.es on admission of transfer 
students. 

3. Exceptions to the rules on class size. 

4. Cross enrolment in another educational institution. 

5. Waiver of studen,t's maximum residence rul~ 

6. Late application fer graduation. 

7. Signing of diplomas or certificates awarded to 
participanti; of training or special courses and the 
like. 

B. Registration 

a. reque:::;t for permission to advance or post­
pone registrat~on for a particular course or 
degree program or college; and 

b. extension of late registration without fine. 
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9. Designation of students as official delegates, 
observers or participants to local, regional, and 
international conferences. seminars, etc.,. and 
authorization of their official expenses chargeable 
to appropriate allocation in the University budget. 

10. J.\ction on appeal of the:: dean's decision on appli­
cations for 3ubstitution of courses. 

11. Suspension of classes for Ur1:iversity Convpcations 
or other legitimate purposes ·and dismissal or 
suspension of classes in any college. 

12. Teaching Load 

a. request for authority to teach in another 
college within U. F. Diliman; 

b. request for authority to teach in another 
autonomous university; 

c. assignment of teaching load credits to graduate 
courses; 

d. assignm~nt of teaching load credits to Ut?-der­
graduate courses and pre-collegiate courses; 

e. as.:;ignment of teaching. load credits to non­
teaching activities; and 

f. waiver of the rules on teaching .load. 

13. Overload Teaching 

a. request for permis::;ion to handle overload 
teaching; and 

b. payment of claimo for honoraria for overload 
teaching and summer term teacQing. 

14. Research 

a. allocation of research grants from Univeraity 
funds; 

b. endorsement of research proposals to other 
agencies or institutions; and 
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c. action on request for per mission to undertake 
research unJer the auspices of an outside 
organization. 

15. Request for extension of period to submit grades. 

C. Fiscal and Budf{etary Matters ~ 

1. conduct of annual financial review of· U.P. Dlliman 
performance and operations in order to identity 
problems and prospects. 

2. assessment of expected income, receipts and 
government subsidy for each en$uing budget year. 

3. formulation of targets, thrusts, and priorities 
for each budget year. 

4. formulation of the U. P. Diliman budget and 
accounting for the operating result thereof. 

D. Appoint men ts -

1. Appointment of faculty .. ~embers to ranks below that 
of as.rnciate professor; appointment of REPS and 
administrative personnel to positions the starting 
salaries for which a.re lower than that of associate 
professor; and appointment of lecturers, senior 
lecturers, professorial lecturers, special lecturers, 
and consultants. 

The term "appointment" as used in the 
enumeration in D. l above includes: origin~l; 
renewal; reappointment; transfer; permanency, 
except transfer to permanency of faculty members: 
promotion; salary increase; salary adjustment; 
reclassification of po.:;ition; and automatic pro­
motion of the faculty on .the basis of earned Ph.D. 
or equivalent degree. 

2. Reappointment to the same rank or class title and 
at the same .:1ala:cy as those of the last appoint­
oent, or renewal of appointment or transter with no 
change in rank or class title and salary ot the 
following: 
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a. faculty mernbers vrith the rank of assoc 
profe3sor of higher; 

b. visiting or exchanze faculty (regardless of 
rank); and 

c. REF.::; and administrative personnel occupying 
positions the starting salaries for which are 
equRl to or high:er than that of as~ociate 
professor. 

3. .Appointment of personnel who:;e positions· are not 
specifically covered by e:i:d3tinc;· °basic. classification 
and salary plans for the faculty, REPS, and 
administrative personnel approved by the Board 
of Regento, subject to the nomenclature or system 
of class titles and rates of compensation or ·aalary 
ocales determined and fixed by the President. 

4. .Appointment of personnel. regardless of rank or 
salary range, incidental to employment in research 
projects. ::::tudy and training programs and other 
programs or projects in collaboration with, or 
with the support of, public or private inJtitutions 
or person:J. 

5. Appointment of the followine: 

a. as3ociate or assistant deans; 

b. directors or heads and assistant directors 
or aasi3tant heado of submits, except 
heads of national in3titutes and those 
occupying basic pooitions ·the starting 
salaries for which are equal to or higher 
than that of associate prolessor; 

c. program or project director.J or ~~ 

d. college secretari~s an~ department chairmen; 

e. other addiHonal assignment pos.itions below 
the level of head of princip;:i.l unit; 

f• other additional as3ignment positions the class 
titles and hooorn.·ia for which ·are fixed by 
the President; 
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g. :,;pecial as.::;i3tants to the Chancellor; and 

h. mer"·~bers of the Univeraity. Personnel Board, 
Fellowship and Scholarship Committee • 

..;. Appointment of officers-in-charge of principal units 
(e.g., colleees) for .a period not exceeding two months. 

7. Appoirtment of an officer-ia-.charge of the autonomous 
univeroity without any allowance or any form of· 
additional compensation and for a period not exceeding 
OL1e month; provided, that each appointment issued 
-pursuant to this authorization shall be reported to the 
President immediately·. 

E. Other Personnel lV!atters -

1. Transfer to another government agency 

2. Academic Fellowships 

a. award of fellowships, scholarships, and 
assi.Jtantships to students, fac_ulty and 
other personnel; 

b. fellowship and scholarship contracts; and 

c. request for permi~3ion to accept training 
grants, fellowships, ::i.cholarships, assistant­
ships, or invitations to conferences sponsored 
by out~ide agencies o~. qrg~~ations. 

3. Administrative Fellowshipa 

a. promulgation of rules to govern ti~e adminis­
tration of the administrative fellowships· 
program; 

b. designation ot the members of the Administrative 
Fellowship Comrnittee; 

c. appointment of administrative fellows; and 

d. p·ermission to enroll in another institution. 
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4. .Ad r:linfotrative Ren ear ch Fellowahip,:; 

a. promul~ation of rt!lei:; to govern the adminis­
tration of the adm.ini3trative research fellow­
c.hip::: proara m; nnd 

b. nr~~oht ment of recearch fellow3. 

5. Grant of allowances and ~1onoraria in accordance 
,-,ith :::chedde:::; and rule;:; approved by the Board 
of RegentG or the Prezid2nt as authorized by the 
Board. · 

s-. Clearance 

·1. Leaves 

a. study leave 

b. leave of absence 

c. r.aaternity leave 

d. m.j:litary service leave 

e. oick leave (cumulative) 

f. vacation leave (cumulative) 

g. teacher's sick or vacation leave 

h. transfer fro::-.n teacher's leave to cumulative leave 

i. terminal leave (cu:nulativ0) 

8. Official Trips 

a. endorsement to l'/!alacai'iang of official trips 
abroad of personnel; a~d 

b. official trips within the country. 

9. Outside A ctivitieG 

a. reque:::;t for perminsion to .engage in outside 
activities; 

b. request for perrr.J.GciOn for private practice 
of profesq.iaol 
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c. request for pcrmic:::.ion to teach in another 
il1ctit1.1.i:ion with which the University has 
a ,-.n.amcrandurn Of a~:rec1:'1.ent; and 

j. waiver of the rule.:; on outsicle activitiea 
onJ cora1~L'.11ity .Jervice. 

10. CvertLne 

11. Re:Jignation 

12. n etire ::-;1ent 

13. Request for change of service schedule 

1·1. :~Jecial detail 

a. detail to another unit o.f the Unive.J;'sity; 

b. apecial c;letail abroad; and 

c. special detail to other agencies; 

15. Study Privileges of Faculty and Other Personnel 

a. application for privileges to ::.tudy at 
reduced .fee; 

b. reque!>t for permiooion to study in the 
University without reduced fee privilege; and 

c. requeGt for permfasion to study outside 
the Univer:::;ity. 

lC. College Clark Air Bacrn 

a. deterrr.iinc.tion of the start of the regular 
vacation period in each academic yeqI'; and 

b. grant of teacher's leave. 

17. Confirmation of personnel -matters approved by 
deans of regional unito pursuant to Executive 
Order No. 1, dated January 28. 1981. 
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F. ~d n~:fui.Jtrative Matters -

1. :Sanding of accountable officers. 

2. All contracts for archic~actural aervices not 
exceeding _ 2J::>, JOJ. 

3. Contl·acts for constL·ucUon or repair, including 
c:1ange order.G and pzy;.-~:ent:J thereon, with [.>Ublic 
bidding an:::l involvirla amounts not exceeding Two 
i'/!illion Pc::;o;J (;.- 2. OJO, OGJ. 00) per project, subject 
to pertinent law.3 and regulations; provided, that 
the aforementioned cciline shall apply to both the 
original contract and the change order:J, if any. 
taken togethe.i.·. 

4. Dispo3al of Unserviceable Property 

a. condemnation of unaerviceable property; and 

l>. sale of condemned properties. 

5. Donations - accepta11ce of donations, subject to 
reporting to the I-resident a::i.:l the Board of Regents. 
except foe following which can be accepted only by 
the Board: 

a. done.tio11.s of equipment the installation or 
operation or mainteilance of which requires 
financial outlay in addition to the approved 
budget of the autonomous university; 

b. donations, whether in cash or in kind. 
entailing some onerous condition stipulated 
by the donor; and 

c. service donations. 

Institute for Science <!t i/Iathematics Education Development 

a. certification of the publications of the unit 
as offieial publicationa; and 

b. payrr~ent of honoraria to commissioned writers 
who are not rei;ular staff •-r..embers of the unit. 

7. blaming of building:::;. structures. streets and other 
places. 
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8. Lease of 'University EoL1sfoe 

a. avnu·.J of hci...:;in~ unit::;; anJ 

b. ci~ning of univo:;.•:.Jit)' hO\.:cia~ contracts. 

9. Lease for a reriod 110~ exceadi.J.1c; one year of other 
univer:.ity Froparty 

a. leas~ of atulLJ,.. offi.:: ~ space, etc.; and 

b. oigning of contract::: of lease. 

10. ?urchase of 3upplies, lVlaterials. & Equipment 

a. purchaoe. throuch public bidding, of supplies, 
materials, equipment, and services involving 
amounts not exceeding ::; 103, 000 per .:;ingle 
tranaaction; and 

b. negotiated contracts for 3ervices and direct 
purchase of equipment. supplies, and r.ciaterials 
involving a mounts not exceeding :;:· 50, 000 as. a 
result of direct negotiation with exclusive 
distributors or manufacturer.:; or after a 
canvass of at least three responsible suppliers. 

11. ::;;'i.xini; an::l revision of rentalo, fees, and other 
charees for use of unive1·sity facilities in accorJance 
'lrvith Executive ·)rder 110. tk, dated March 31, 1981. 

12. University Ifousing 

a. rul~s on 8niversity hou3ing; and 

b. reconstitution of University Housing Committee. 

13. Implementing rules, other c,uidelines, and other 
matters :..;pacified in the approved "Duties and 
Functiono of the U. P. Diliman Unlversity Police 
Force. 11 

14. Cther .. natters which heretofore require approval 
of the :Pre:;ident, namely: 

a. those pertainine to the approved organization 
for the U. T. College Cebu, only during tlH! 
transition period; 
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:: • t~~os ::: pari;ainin:; to tb.e approved organization 
fo:..· t'.H~ U. :;.:: • Inte[;~·ated 8chool: 

c. tho.J(' p:?rtainin:: to fae D. ::. "J7ooc.iwind ';:?uintet 
pu1~:::ua.1t to the Eoard 1 ::> re3olution adopted at 
it.:; 013fo :neetfog 0;1 Ap:i.~n lJ, 19'79; an~1 

d. tb.occ p~rtainin;Z to foe U. ";;; ..... College Baguio 
CL~.C:~!:P.., 

G. l.Vl:i:3cella11eou3 I'!.iatterG -
---·---·--~----·-

1. 

2. 

requeat for per~ni:rnion ~o hold seminars or 
workshopJ. 

request for permi.:ision to inotall streamers, placards, 
and ai:.1ilar materialc i:ued to ~nnounce, advertiaa 
or publicize events, prod~~ct.::, or the lilrn. 

request for per lilission to solicit funds; ··to canvasJ 
for the i.;a:e of merchandice, subscriptions for 
securities, insurance, publicatl.ons; to· sell tickets 
and the like purs~lant to Art. 284 of the University 
Code. 

4. requeat for permiscion to undertake location shooting::> 
on ca ::;1pua. 

IV. OTH~~ FUNCTIOI:·T:J OJ' 'I1'1E CHANCELLCH. 

A. The Chancellor z:1all exercioe ::;uch other functions 

as provided in the Revi.i:;ed Univer.<Jity Code and in 
re.:;olutions of the Board of aegents. 

B. The Cha??-cellor ::;hall likewioe discharge such other 
functionG .• nd responoibilitiec as !nay be· delegated 
to him by the Board and the President. 

V. UJVE:3'!'IGA TI =:H l! ND i:JL'JC [f'Lll.\TE 

A. The fave::itieation of acade;nic and administrative 
personnel an.:! student:J ohall be in accordi;i.nce 'Nith 
reRulatio.as of ths University ;::;ystem. 
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B. :Jeci..::: io~...> ii1 dfaciplinary proceedint;'.} involving academic 
and ad;·11inistrativc per;;onnel shall be rendered as follows: 

1. In ca;:;e:; involving, an a::": ;:niclistra~ive employee of 
a unit, by tlie :::Jean or head of principal unit; 
f.i.~ovide~_:l! foat if the penalty il.nposed is ad monition. 
reprimand, !3uspension of not ::nore than fifteen days. 
or a fine 11ot ex~eedinc hi:: co n!Jensation for such 
period, the dacision sball be final. 

2. In case.:> involving acade~nic peraonn,el: <!-qd: ~1:hni-
11i...>trative per3onnel of u. 7 • . :;}iliinan not falling 
under pa~~agraQj1 L above, by th·e Chancel_a>r; 
PF..<?Yid_ed, ti,. ·-411t 'Jh.e,penalty hnposed·i: ~· ·· ansion 
for a period >t ,i':l~re th;:i.~ .. t~if:~J.,::... ... _, .:Jr a 
fine not exceL :~~·'the 'corn.pensation of .the employee 
for such pariod, the deci3ion shall be ::Cina1!··- · · 

. . . r."' ''\J 1 .-,n ·:n nn.1.:.:1·:.l :.J \!J .~ 

'3. In all othar cases in'\;.°olvine acade~c and dl.4.nt·qj.s:o:­
trative !leraonnel not fallina under paragraph$ 1 and 2 
above. by the Freo.>ident, who.:;e Jecisions shalt;. be: .. 
final; provide~ that ::klci::iomJ 'involving dismissal 
or ru.1oval of aca.:la;nic and a::iministra,~\\:''.~t:P.~r-::! 
sonnel ma_r be appeale:l to the Eoard of Regcmts~ ._ .. 

For t;1is purpo3e, :::ean:i and other heads of 
principal units ara autllorized to create their own 
investi;:;atins com~11ittea.:::. In cacea ·within the 
juris.:!iction of the Ghan-~elior or the President. 
tho -rl':,.... ~ ......... 

- _ ..... _. .. u.1.t,;.1.1.J. 

C. Review in di.:::ciplinary case3 involvine 3tudents shai1 be 
exerci3ed ·a::i follow3: 

1. 

.l :. 

2. 

' ,J ;. ••• -. • • • 1· •• ": ~:t . -~ .... : . 
f.:jpeal to tl1e . .:hand'ellor. -.>'tn"'a\1 c'a.:;es~ 'in __ which final 
~-· --· .. . .... , . r: 
deciaion i:.; not conferred on a ~·:)ean or tHe Student 
.'.Jisciplinary Tribu~l~tg;e respon;.l~nt may file .. an appeal 
•.vith the C~l.ancellor wit~1in ten days fJ:>oi::n l\eceipt of 
the decision. ('Jee• l~>° o.i:' the ~·~l_es 'on Stud~nt Conduct 
and l:i.icipline.) ... 

Action by foe Chancellor. - Actior:i by ,tl:ie Cl:l,a,n~ellor 
on recom·.i'lendatiori· co!.'ii.nG rra·m fhe· tiea·n on a,PI?eal 
fro:n the ::lecio.>ion oi a· ;..:;ean or the Student DilJci'plinDry 
TribuL1al ::hall ~e randered within ten day.3 after r~ceipt 
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or the aµi)~al. fo all ca:.;e;;; of expul3ion, the ChanceUor 
:>i1all con:>uit ·the :.i::xecutive"Committee.- Decisions of · 
t:1e Chan~ c llor in ca.::1 e3 ~vb.ere the .. peqalty . ~mposed i:J 
m:!Jul~ion. suspension for more th~n one !'1Cademic year, 
01· any othe,· per1alty of·equivalent severity may be 
appealeJ to the Eoard~ of R3gents-•through the President, 
wit_hin teil day.3 after ~e.:.ponde~~-- receives a copy of such 
decision. (Jee, 2~ of the l=\ule.si on 3tudent .Conduct and 
DL;cipline.) : .... :i :.~: ·• 

<:' 

3. nevi~w by iho Fr.:!rjident. - The l:;resiJent .. in! the· above 
c"ases before transmittal to the Board may exercise 
h~s authority to review as defined in Art. so·: of the 
University Code. 

VI. C)TdER BA.5IC GUI:OELINEJ AND PROCEDURES 

fo addition to the foregoing,. the following guidelines and proce­
dures ..;hall likewise be observed: 

A. Nothing in th i:; Executive Order shall be construed as 
restrictive of the 'review powar of the President as 
provided in l~rticle 5J of the Revised University Code, 
which ii:; cited hcreinbelow for ready reference: · 

E. 

"ART. 50. He .shall have the right to modify 
or disapprove any action or resolutiqn of any college 
or school faculty or ·actrnini3frative body, if in his· 
judg::nent the larger interest::; of the University so 
require. 3hould he exercise such power, the President 
shall communicate his decision in writing to the body 
immedia~ely affected, statinj the reasons for his action 
and thereafter shall accordingly inform the Board of. 
Regents, which may take any action it may deem 
appropri...ite in connect:on ti:ierewith. 11 

Any mci.tte.z:. !lot \Vithil1 the delegated authority of the 
President to finally approve shall be submitted to the 
Board of Regents for final action. 

The Chancello;.~ foJ.· U. F. Diliman shall ad·opt appropriate 
procejures and other measu1·es to insure adequate and 
efficient review and proce.:;:::;ine of ~natters before t:1ey 
are acted upon by hi.n or hia quly authorized represe!ltativei. 
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:.J. T•.ilati;erc pertair.ing to or e~n::mating from units belonging 
to U • .?. DilLnan that are 3U • .:ject to the Fresident'.3 
final approval ::>hall be sutr::.'litte.:l to the Office of the 
Fresident throuch the Office of the Chancellor. Matters 
that are subj~ct to final approval of t!1e Chancellor shall 
henceforth be submitted to the Cffice of the Chancellor. 

E. Fow:=rs of the President under the Charter and the 
rules of the University which arc eoaentially diacretionary 
cannot be d~legated. 

F. Final action by the Chancellor or the PresideJ:?.t. or even 
by the Board of Regents, iEi subject to pertinent statutory 
laws and government regulations. 

VII. TRANSITORY PROVISION AND REPEALING 
CLAUSE 

A. In the meantime that the Office of the Chancellor 
cannot as yet fully assume tl1.e responsibilities assigned 
to it for lack of adequate staif, matters subject to the 
Chancellor':::: final approval Eihall continue to be .submitted 
to tl1e Office of the President far action until such time 
that the Office of the Chancellor indicateo its readiness 
to assume said responaibilities. 

B. All executive or administrative orders. and otber 
admini~trative issuaaces that are inconsistent herewith 
are hereby rescinded or modUied acc:-ording1y • 

.. , :'.·:-v,..£' / j'r.,/' 
EOGARDO J. ANGA~ 
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