I. TENURE 5
d  Render service to the Uhiversity ard the larger coommity

Fropoe in activities that ewich the Uhiversity’ s acadamic life
Undertake public service projects that improve the quality of life,
address contemporary praolems of society, or generally raise the
welfare of the camunity at large

22. On the part of tenured faculty who recommended temure

a Uphold academic freedom, which requires that faculty appointments are
made solely an academic grounds—performance in teaching, research and
extensian, potantial to aatrilute to the discipline, and ethical codict of
the profession

b Apply stringent standards in measuring the quality of the applicant for
appointment (reappointment) and temure

c Create an intellectual envirament that supports open and free inquiry,
including the freedom to differ, in the spirit of leaming and scdholarship

d Satisfy the minimum (preferably better than the minimm) expectations
of faaulty stated in sectian 2

C. Temre-Track Positions
1 Terure-track appointment is prdoationary in character. The period of temporary
appointment varies according to the rank of the faculty mamber under prdoation as
stated below.
2 Tare-track positians are those that can lead to tenure, namely: Instructar, Assistant
Professor, Associate Professor, and Professor. However, terure is not given at the
Instructor rark exospt as provided in itemEL.1.

3 There are two types of initial gopointment: direct entry at the rank of Instructor, and
lateral entry at higher rarks (Assistant, Associate, ard full Professar) .

4 The period of praoation (temporary appointment) is as follows.?

41. For Instructor rank, the pericd is not more than five years reckoned from the
date of ariginal agpointment as Instructor, regardless of status as tenporary,

2 Revised Section 5.4.1 of Article 177, UP Code, as amended (Criteria for Terure: Instructor), 1142™ BOR meeting, 20 May
2000; Article 178, Criteria for Tenre: Assistant Professor; Article 179, Criteria for Tanure: Associate Professor; Article 1798,
Criteria for Terure: Professor.
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casal, ar substitute faaulty (see itemD) . In the case of instructars at the thesis
stace of their mester’s degrees, the period may be extended for another year out
not to exceed two years, provided the instructor is properly informed of this
codition. At the end of the prdoaticary pericd, either the agoointment of the
Instructar is not renewed, or the Instructor is agpointed to the rark of Assistant
Professor, not necessardily with tenure. As Assistant Professaor, the faculty manber
is evaluated for the purpose of renewal and terure.

42. For the rark of Assistant Professor, the prdoatianary periad is three years

43. The Associate Professor nmay be given terure within two years fram the date of
appointment

44. The Professor may e given terure within the year fram the date of appointment
as Professar

5 The actual length of the prdoation may e shortened by taking into account the
fallowing factars:

51. Outstanding performance as teacher and scholar in the initial years of
appointment

52. Prior service at an acadamic institution at the rank of Assistant Professor or
higher

[ Within the prdeatiaary periad, the faculty mender is ggpointed yearly. If the faculty
menber’ s agpointment is not renewed or terure is not granted, the faculty member
ghall ke infanmmed inwrdting at least sixty days priar to the expiry of his/her ggoointment
by the Dean.

YA After the first year, if the faculty menber does not perform up to par and shows no
pramise of improvement, his/her appointment shall not ke renewed. However, if the
faculty member shows potential for improvement, he/she shall prepare a one-year
improvament plan, guided by the standard set in table 1 (itemE6) , and shall discuss
it with the Ghair and the department’ s Academic Persamel Camittee (or equivalent
body) . The improvement plan shall be submitted to the Dean for approval. An
inmprovement plan may also be prepared by substitute and casual faculty who show

poatal.
8 The reasans for devising an individual improverent plan are as follows.
8.1. The tenure-track faculty member caomits himself/herself (inwriting) to

improving his/her teaching and other performence. The department shall hold
the faculty menoer to this commitment.
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