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2.3. To protect the faculty from dismissal or termination of enployment without
cause

B Privileges and Respansibilities of Terure
L Privileges of Tare
11. Brployment until retivement, resignation, or digmissal for cause

12. Eooamic security that ensures that salary, rank, andbenefits are not reduced
during the period of employment, except for cause

13. Contirued University support for teaching and scholarly or creative work,
including reasanable teaching assigmments and reasonably adequate facilities
(classroam, lilrary, ldooratary, office, and equipment)
2 Respansibilities of Tare
21. On the part of the temre-track faculty menber
a Develop ae’s field of leaming and research
»  Produce scholarship of the quality and quantity expected of terure-
tradk faaulty
»  Damxnstrate capacity to sustain research activities over time

b Contribute to the learming of students through canpetent and effective

teachitg
4 Meet all scheduled classes an time ard neke himsel f/hersel f available
for ansultation
» Prepare seriously for class and teach canpetently and as well as he/
she can

P  Strive constantly to improve teaching performence, keep up with
new developments and teaching materials in the discipline, and
update pedagogy and teaching content to reflect these develgorents

c Be camitted to the Uhiversity as an intellectual commity

»  Uphold academic freedom against abuse and respect the academic
freedom of others
Participate in the life of the University
Berfam in a productive professiasl mamer so as to deserve faaulty status
4 Conduct himself/herself ethically in all dealings with students,
aolleagues, staff, andpersans autside the University
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