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B Minimum Expectations for Faculty Ranks

Qnee appointed to a rark, the faculty maner is expacted to teach as well as possible, build
Up a productive record of research ar creative work, and engage actively inactivities that serve
the University and the larger comumnity.

1 Tnstructar

11

12

13.

14.

15.

1le.

Must demonstrate teaching competence

Mist show understanding of disciplinal content by handling at least two different
courses while an Instructor

Must enroll in an appropriate graduate program from a reputable institution
(recognized by the University) and must finish the program within the period
prescribed by the University

Must produce graduate work of acceptable quality; evidence of pramise must
e present

Muist ke irvolved in department activities such as faculty mestings, conmittee
ard registration/advising work

Muist possess acadamic integrity and professianal ethics

2 Assistant Professor

21

22.

23.

24.

25.

Must have at least an MA/MS degree and must have started PhD studies (or
equivalent terminal degree) and finished the program within the period
prescribed by the University

Quality of work in graduate studies must be above average; capacity to sustain
intellectual growth must be evident

Must maintain better than satisfactory teaching evaluation based on student
ard/or faculty peer feedoack, teaching portfolio (see amex) , and other evidence

Must engage in research or creative work at least as member of a research or
creative project team

Must publish or produce creative work of the quality and quantity necessary to
satisfy the standards for tenure and pravotion and in the required capacity (as
lead author or co-author or co-creator of creative work)
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26.

2.7.

SHAPING OUR INSTITUTIONAL FUTURE: A STATEMENT ON FACULTY TENURE, RANK, AND PROMOTION

Must show commitment to the department, (ollege, and University by contirued
perticipation inunit activities

Mist participate in extension activities

3 Associate Professor

3.1

32.

33.

34.

35.

3.6.

3.7.

Must have a PhD or equivalent terminal degree™

Must maintain excellent teaching record

Must sustain intellectual productivity by contimied publication in reputable
refereed acadamic or literary veres or the equivalent creative work in the visual
and performing arts

Must e actively irvolved in thesis/dissertarion advising

Must mentor younger faculty in both teaching and research

Must develop a culture of research not anly by advising graduate students and
mentoring younger faculty, ut also by bringing them into research projects and
helping them publish

Must demonstrate commitment to the University by membership and

participation in department/College/University committees when and where
possible

3.8. Muist actively engage in extension work
4 Professar
41. Must have a PiD or equivalent terminal degree
42. Must maintain excellent teaching record, as evidenoced by imovative agporcaches
to teaching the discipline and a general 1y acospted reputation for stimilating
studert interest in learming
43. Mist meintain an active publishing career or the equivalent measure of creative

autpout in the arts; must strive for peak research or creative cutput

' Inexosptianl cases, the expectation of a PD for the ranks of Associate and full Professor may be substituted by a superior
recard of publicly available sdholarly or creative wark.
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44.

45.

46.

4.7.
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Muist develop a aulture of excellence in teaching, research, and service by being
a role model and mentor, and by prodding the unit to contimuocusly strive for
higher levels of achievement

Must exercise leadership in the profession and bring honor to the University

Must maintain active irvolvement in department /ol lege/ University comittees
adactivities

Must take active part in extension work or performwell as an administrator
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